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“The likelihood 
that any woman 
with a disability 
who experiences 
sexual assault 
in Illinois will 
be treated 
compassionately 
and in an 
individualized 
manner is very, 
very high now. 
Nobody could 
have achieved 
this alone. It’s 
the result of 
bringing the right 
people to the 
table, building on 
their strengths, 
and committing 
to the tough 
conversations and 
hard work.”

—Teresa Tudor, Illinois 
Department of Human 
Services
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Maria1 is a woman with a physical disability who lives in a small town in the United 

States. She employs a personal care attendant (PCA) who assists her with daily activi-

ties such as bathing and getting dressed and drives her to work. When her PCA of 

three years takes a two-week vacation, Maria’s local disability organization helps her 

find a temporary replacement. During the first week of working for Maria, the tempo-

rary PCA sexually assaults her. 

Distressed and unsure about what to do, Maria contacts the disability organization 

and speaks to a staff person named Marcus. Understanding only that she wants a new 

PCA, Marcus begins working to find her an immediate replacement, but he estimates 

that it may take a few days. Maria tells Marcus that she is going to fire the temporary 

PCA and wait for the new one. Marcus reiterates that it could take a few days and 

urges Maria to reconsider. Maria ends the phone call still distressed and upset and 

now frustrated. 

She desperately wants to talk to somebody about what happened but does not 

feel that Marcus would understand and does not know where else to turn. She has 

the added stress of knowing she will miss work until she gets a new temporary PCA—

a person she’s not sure she can trust.

Maria‘s story is not exceptional. Across the country, survivors with disabilities who 

reach out for help are met by service providers from both disability and victim service 

organizations who are not fully equipped to work at the intersection of violence and 

disability. As a result, these survivors face formidable barriers to getting the services 

and supports they need for safety and healing. These obstacles can have dangerous 

consequences. For example, compared to women without disabilities facing similar 

circumstances, women with disabilities who lack access to services experience vio-

lence that is more severe, lasts for longer periods, and occurs at the hands of a larger 

number of perpetrators.2
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What Does It Mean to 
Collaborate?

The Col-

laboration Handbook -

FEDERAL EFFORTS TO ADDRESS VIOLENCE AGAINST WOMEN 
WITH DISABILITIES

-

-

-
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“Collaboration 
means counting 

on each other to 
get the work done 
instead of thinking 

we have to bear 
the burden alone, 

or do this work 
alone.”

—Amy Walker, Self-
Advocate
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What Contributes to a 
Successful Collaboration?
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VIOLENCE AGAINST WOMEN WITH DISABILITIES AND DEAF 
WOMEN
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Collaboration: What 

Makes It Work

Collaboration Handbook: Creating, Sustaining, 

and Enjoying the Journey

-

-

SHARED UNDERSTANDING, VALUES, AND 
VISION

-

APPROPRIATE CROSS-SECTION OF MEMBERS

-

-

-

“A healthy 
collaboration 
has a culture 
of teamwork, 
sharing, openness, 
learning, problem- 
solving, diversity, 
mutual respect, 
and commitment 
with an intentional 
movement 
towards a 
common vision.”

—Shirley Paceley, Blue 
Tower Training and End 
Violence Against Women 
International
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INVOLVEMENT OF STAFF AT ALL LEVELS OF 
THE ORGANIZATION

-

CLEAR ROLES AND RESPONSIBILITIES

-

OPEN AND FREQUENT COMMUNICATION
-
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CLEAR DECISION-MAKING AUTHORITY AND 
PROCESS

-

-

-
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ABILITY TO MANAGE CONFLICT AND 
COMPROMISE

-

-

-

MUTUAL RESPECT, UNDERSTANDING, AND 
TRUST

-

-

-

-

“Our conflict 
resolution plan 

has allowed us to 
address concerns 

head on. When 
issues come up, 

we’ve all felt 
safe enough to 
just say, ‘I don’t 
agree with this. 
I have concerns 

about it.’ We 
get all the issues 
out on the table, 

discuss them with 
passion, clear 
them up, and 

move on.”

—Cheryl Atwood, 
OPTIONS for 

Independence
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-

SUFFICIENT RESOURCES

-

-
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-

SKILLED LEADERSHIP
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Common Challenges to 
Collaborating 

-

LACK OF AWARENESS AND SUPPORT

-

-

-

-
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INSUFFICIENT TIME

-

-

-

-

“Plan on spending 
a lot more time 
than you think the 
work is possibly 
going to take.”

—Kathleen Cammarata, 
VIBS Family Violence and 
Rape Crisis Center



FORGING NEW COLLABORATIONS: A GUIDE FOR RAPE CRISIS, DOMESTIC VIOLENCE, AND DISABILITY ORGANIZATIONS18

-

>

> -

>

>

EXCLUSION OF PEOPLE WITH DISABILITIES 
AND SURVIVORS

-

-

-

-

“Always include 
women with 

disabilities in 
your work in a 

meaningful way. 
The people who 

are most affected 
by the work and 

the decisions 
made must be at 

the table to be 
effective.”

—Stephanie Sanford, 
Kansas Association of 

Centers for Independent 
Living
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FAILURE TO MAKE MEETINGS AND EVENTS 
SAFE AND ACCESSIBLE

-

-

-

-

-

-

-
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LIMITED OR NO FINANCIAL RESOURCES 
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-

-

-

-
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Why Collaborate?

-

-

-

-

-

-
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-
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“Collaborating 
allows you to 
accomplish things 
together that you 
would not be able 
to accomplish by 
yourself.”

—Allison L. Iser, King 
County Coalition Against 
Domestic Violence
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