
UNIVERSITY OF CINCINNATI 
 

Title IX Investigator (214UC9934) 
 

The University of Cincinnati is currently accepting applications for a Title IX Investigator. Working 

under the direction of the Title IX Coordinator, the Equal Opportunity Compliance Investigator is 

responsible for conducting and managing investigations of incidents of alleged gender-based misconduct 

including: sex discrimination, sexual assault, sexual harassment, gender-based harassment, intimate 

partner violence and stalking where a University student, faculty staff member or third party is accused of 

this behavior. The Investigator will work closely and collaboratively with multiple university offices and 

community resources, including but not limited to the Office of the General Counsel, the Office of 

University Judicial Affairs, and the University of Cincinnati Police Department to ensure a thorough 

investigative process and compliance with applicable equal opportunity and nondiscrimination. The Equal 

Opportunity Compliance Investigator will be expected to act as an impartial party in conducting prompt, 

thorough, and equitable investigations of alleged incidents, and will provide detailed, unbiased reports 

regarding the findings of investigations. 

 

Job Description: Under general supervision form a designated administrator responsible for managing 

investigations of incidents of alleged gender-based misconduct including: sexual assault, sexual 

harassment, gender-based harassment, intimate partner violence and stalking where a University student, 

faculty or staff member is accused of this behavior. 

 

Minimum Qualifications: Master's degree in Criminal Justice, Forensic Psychology, Higher Education 

Administration, Law, MSW, Psychology, Student Affairs, or other related field with three (3) years' 

experience, or Bachelor's degree with five (5) years' experience; experience should include experience in 

higher education and student conduct practices; conducting trauma-informed investigations and 

understanding of effects of sexual assault, harassment, and domestic and dating violence and in complaint 

and grievance resolution; and interacting with the public, parents, students, staff, and faculty.     

 
Ideal Qualifications: Bachelor's degree in student affairs, higher education, criminal justice, psychology 

forensic psychology or related field required. Advanced degree preferred. Knowledge and experience 

specific to Title IX, Violence Against Women Act and FERPA, required. Knowledge specific to Title VI 

and title VII, preferred. A minimum of 3 years of experience is required, which should include experience 

in conducting investigations and in complaint and grievance resolution. Demonstrated knowledge and the 

ability to interpret federal, state and local equal opportunity and non-discrimination laws and regulations 

including Title IX, Title VI, Title VII, Violence Against Women Act, FERPA and other applicable laws 

and regulations as required. A successful candidate must have strong organizational, planning, analytical 

and problem-resolution abilities and excellent interpersonal skills with the ability to remain neutral.   
 

Unusual Working Conditions: Work evenings and weekends as necessary. 

 

To apply for position (214UC9934), please see www.jobsatuc.com 

 

The University of Cincinnati is an affirmative action/equal opportunity employer/ 

M/F/Vet/Disabled. UC is a smoke-free work environment.  

 

http://www.jobsatuc.com/

