
Page 1 of 7 
 

August 14, 2015 
 
 
Hi Everyone, 
 
We are excited to open the registration for the 2015 Roundtable events from 
October 20-22nd and a topical meeting that will follow: Leadership Institute on 
October 23rd!  Below you will find information about the hotel, the schedule of 
events, and NEW information about our travel reimbursement policy! Below 
are the DRAFT agendas for the 2015 Roundtable (on page 3) and Leadership 
Institute (on page 7) , which we hope will help you determine if/which 
additional coalition staff may attend this year. Please see the updated Meeting 
Expense section for reimbursement information for both of these meetings. 
Let us know if you have any further questions! 
 
 

Schedule for 2015 Roundtable Events (including Community 
Engagement Day, Annual Meeting and Roundtable):  
Tuesday Oct 20: Community Engagement Day 9:00am - 12:00pm 
Tuesday Oct 20: Annual Meeting 1:30pm - 5:00pm  
Wednesday, Oct. 21: Roundtable 9:00am - 5:00pm  
Thursday, Oct. 22: Roundtable 9:00am - 5:00pm  
 
Schedule for 2015 Leadership Institute: 
Friday October 23rd: 9:00am - 4:00pm 
 
MEETING LOCATION  
Loews Hotel O'Hare 
5300 N. River Road 
Rosemont, IL 60018 
847-544-5300 
https://www.loewshotels.com/chicago-ohare/  
 
ROOMING/LODGING 
Once your registration has been submitted, NNEDV will make your hotel 
reservations based on the information you provide. Any days you choose to 
stay before or after the 3 nights allotted to attend the 2015 Roundtable will be 
your responsibility.  
 
Please note: Lodging rates +/-3 days before the 19th and after the 22nd are at 
$185/night not including taxes and other charges as available.  

https://www.surveymonkey.com/r/PTZX6SQ
https://www.loewshotels.com/chicago-ohare/
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NEW POLICY ON MEETING EXPENSES  
NNEDV will cover airfare OR mileage costs up to $500 for each 
coalition and lodging for one participant per coalition for both the Roundable 
events AND the Leadership Institute. For example, if the ED would like to 
attend the Roundtable events and have another coalition staff member attend 
only the Leadership Institute, then NNEDV can reimburse up to $500 for both 
individuals’ travel and will cover a hotel for 3 nights for the ED to attend the 
Roundtable events and 1 night for the other coalition staff member to attend 
the Leadership Institute.  
 
IMPORTANT: If the cost of your travel beyond $500 prohibits you from 
attending, please email coalition_ta@nnedv.org so we can work with you 
individually.  
 
CONTACT INFORMATION  
If you have any questions or comments about these upcoming meetings, 
please contact the Coalition Capacity Team at coalition_ta@nnedv.org.   
 
Registration Deadline: September 4th, 2015  
 
*NNEDV has NOT yet received approval from OVW for these 
conferences/trainings, so please WAIT make your flight arrangements. 
 
**If your hotel reservation needs to be changed after registering, please 
contact Lindsay McDaniel Mapp, lmm@nnedv.org immediately.  If you cancel 
less than 24 hours before your first night's stay, there will be a charge that will 
be the responsibility of the coalition. 
 

Take care, 
 
Lindsay McDaniel Mapp 
Coalition Technical Assistance & Resource Specialist 
Positively Safe, Program Manager 

 
 
Office: (202) 543-5566 x107 | Cell: (317) 523-2003 |  lmm@nnedv.org | nnedv.org  

mailto:coalition_ta@nnedv.org
mailto:coalition_ta@nnedv.org
mailto:lmm@nnedv.org
mailto:lmm@nnedv.org
http://nnedv.org/
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2015 Coalition Roundtable 
Chicago, IL● October 21st-22nd, 2015 

 

Wednesday, October 21st 

9:00am – 
9:15am 

Large Group 
Presentation 

Welcome 
Kim Gandy, NNEDV President & CEO 

9:15am – 
10:45am 

Large Group 
Panel 

Building on the Past, Reimagining the Future 
Our coalitions emerged from a powerful grass roots movement.  As we 
look back, we honor the values of that movement and consider how to 
carry those values forward most effectively. As we continue to 
challenge the power structures of oppression, what is the unique role 
that our coalitions can play? What movement building strategies will 
deepen and strengthen our work? 
 

10:45am – 
11:00am  

BREAK 

11:00am – 
12:30pm 

Breakout 
Discussions 

Movement Building by Integrating Racism, Classism and Other 
Structural Oppressions in our Work and Building Power at the 
Margins Coalitions have always allied with other groups for culture 
change. This discussion will share ways to address multiple forms of 
oppression and to engage underserved, underrepresented 
communities in shared work to end violence. 

 

Movement Building by Deepening and Expanding Alliances 
Coalitions are re-visiting and deepening historical alliances.  Our 
successful public awareness work has also created new opportunities 
for alliance building.   This discussion will address balancing these 
opportunities, and tailoring messages for this complex range of 
audiences. 
 

Movement Building using the Move to End Violence Model 
Participants from the first coalition cluster will share their experience in 
using Move to End Violence concepts, tools, and resources to do 
‘movement building’ in their state/territory. You’ll have a chance to 
think together about how these tools might be used in your work and 
talk about the pathway forward for coalitions interested in further 
involvement. 

12:30pm – 
1:30pm  

LUNCH – On Your Own 

1:30pm – 
3:15pm 

NNTed Talks + 
Responses 

‘Ted-like’ talks provide evocative, even provocative, ideas in a short 
summary form to pop us outside the usual box.  We will also have a 
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 brief period in the large group for “TED responses” (short, one or two 
sentence statements) at the end of each segment to share a reaction 
and/or move the idea forward.  Conversations can be continued in the 
regional break-out meetings that follow. 

 
Building Political & Corporate Alliances 
Coalitions continue to expand their spheres of influence.  This talk will 
focus on increasing the range of political and corporate alliances in 
service of resource development and social change. 
 
Batterers’ Intervention 
Holding batterers accountable is intrinsic to culture change to end 
violence. This talk will address batterer’s intervention, suggest a 
necessary relationship with coalitions, and raise some issues of 
concern. 
 

Data-Driven Strategic Development 
Coalitions are asked increasingly to provide data on multiple topics in 
order to influence everything from funding allocations to policy shifts.  
This talk will discuss the development and intentional use of a 
statewide needs assessment to inform strategic planning and to 
advocate for change. 

 

3:15pm – 
3:30pm 

BREAK 

3:30pm – 
5:00pm 

Large Group 
Presentation 
& Breakout 
Discussions 

Practical Application: VOCA Planning 
Brief presentation on match funding and the VOCA increase, the 
directives on how the funds can be used, and what coalitions are doing 
to prepare programs for this increase 

Breakout Discussions 
Small groups will continue discussions on VOCA, including sharing 
strategies for working with state administrators, member programs, 
and meeting the needs of survivors with increased funding.  

 

Thursday October 22nd 

9:00am – 
9:15am 

Large Group 
Presentation 

Welcome 
Kim Gandy, NNEDV President & CEO 

9:15am – 
10:45am 

Large Group 
Panel 

What is the Coalition of the Future? 
Where have we been, where are we now, where are we going? 
Our panelists will respond to this question:  You have been hired as a consultant 
for NNEDV and the state/territory coalitions.  What are your strategic and 
practical observations about the current national climate, trends for the future, 
potential challenges and opportunities, with your recommendations for action 
priorities?  
 

10:45am – BREAK 
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11:00am 

11:00am – 
12:30pm 

Breakout 
Discussions 

Creating a Culture of Change: Continued Discussion on How we get from 
Here to There? 
This discussion will expand on the panel presentation on the ‘coalition of the 
future’ by sharing ideas on how to get from our current state to the change we 
want to see.  How do we bring our member programs along as well as engage 
our partners? 
 

Balancing the Tension between Service Delivery (Intervention) and 
Culture Change (Prevention) 
Coalitions support direct services/member programs and create culture change.  
What are the dynamics that underlay our ability to respond to this dual focus; 
including long-term vs short-term outcomes, leadership risks, member or 
stakeholder tensions, and push back from the power structures we work within? 

Looking at the Benefits & Challenges of DV/SA Stand-Alone & Dual 
Coalitions 
Some DV and SA coalitions nationally have united to serve victims of domestic 
and sexual abuse, knowing that abuse often involves both.  What are the success 
factors and challenges for dual coalitions, both in the process of coming together 
and the in effectively serving survivors and creating culture change?  

 

12:30pm – 
2:00pm 

LUNCH – On 
Your Own 
 

Brown Bag Discussion (1:30pm – 2:00pm, optional) 
 
Coalition CONNECT! – Year 1 in Review 
NNEDV team will discuss lessons learned, measures of effectiveness, and open a 
discussion on creating and sustaining mentoring programs. 

2:00pm – 
3:00pm 

Large Group 
Panel 

What is the Continuum of Services that Provides Safety and Long-Term 
Security for the Survivors of the Future? 
Drawing from our knowledge base of what “works” from a survivor centered 
perspective, how would we define the range of resources needed for safety and 
long term financially, personally secure lives?  How do we provide effective 
leadership to make this continuum a reality—with external funders, stakeholders 
and with our own members? 

3:00pm – 
3:15pm  

BREAK 

3:15pm – 
4:15pm  

Breakout 
Discussions 

The Future of “Safe Housing” 
What would a balanced continuum of shelter, other housing options, and 
community based “wrap around” services look like?   How do best practices in 
risk assessment enhance community coordinated response, as well as funder 
priorities and the needs of a changing population of survivors who access 
services contribute to this evolving service continuum? 

Inclusive Services 
Tips & tools for supporting local programs to provide services to LGBTQ, male, 
and trafficking survivors. 
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Nuts & Bolts of Piloting “New/Innovative” Service Models 
How have coalitions piloted new ways of providing services, engaging 
communities, and changing culture? How have coalitions found flexible funding 
that allows for experimentation? 

 

4:15pm –  
4:30pm  

BREAK 

4:30pm – 
5:00pm 

Large Group Closing Roundtable 
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Leadership Institute 
Chicago, IL● October 23rd, 2015 

 

Friday, October 23rd 

9:00am – 
9:15am 

Large Group 
Presentation 

Welcome 
Kim Gandy, NNEDV President & CEO 

9:15am-
9:30am 

NNTed Talk Uniqueness of Coalition Leadership 
Coalition ED will discuss their experience of the uniqueness of 
coalition leadership in balancing the needs of survivors, member 
programs, allies & stakeholders, and the push for meaningful 
social change. 

9:15am – 
10:30am 

Large Group 
Presentation 

Create, Initiate, Engage: Equipping Organizations as Catalysts for 
Social Change 

Speaker will provide an overview of the organizational 
transformational process, including tools and strategies.  . 

10:30am – 
10:45am  

BREAK 

10:45am – 
12:00pm 

Breakout 
Discussions 

Leadership Development 
Discussion on mentoring and coaching, developing leadership 
potential in staff, and navigatingintergenerational work 
environments. 

Leadership Presence for Women 
Discussion on women in leadership positions, special issues for 
women in adapting leadership styles in networks of women 
and/or men, and balancing influence and power. 

Create, Initiate, Engage: Discussion Continued 
Speaker will expand on tools and strategies presented in the large 
group presentation. 

12:00pm – 
1:00pm  

LUNCH – OnYour Own+ CONNECT! first meeting 

1:00pm – 
3:00pm 
 

Large Group 
Discussion 

Trauma-Informed Supervision  
Tools for supervision, trauma-influenced management and 
leadership (internal & external), the impact of trauma and abuse 
in our work, etc. 

3:00pm – 
3:30pm 

Large Group Closing & Evaluation 
 

 


