
 

 

 

 
Vacancy Announcement 

 
Research & Evaluation Specialist

 
Position Title:  Research & Evaluation Specialist    
Location:  Lame Deer, MT or Tulsa, OK 
Salary:   DOE 
Closing Date:  Open until filled 
 
Scope of Position and Summary: 
This position is responsible for developing, coordinating and executing tribally driven research and 
evaluation projects led by NIWRC; and coordinating and disseminating publications and literature 
reviews. This position is also responsible for fostering and maintaining collaborative relationships with 
allied researchers, tribal domestic violence programs, tribal coalitions, and other organizations or agencies 
including local, regional, state and federal stakeholders. The Research & Evaluation Specialist should be 
deeply rooted in Indigenous thought and culture and informed by high-quality research and approaches. 
 
Our main office is located in Lame Deer, MT on the Northern Cheyenne Indian Reservation, with a 
secondary office located in Tulsa, OK. This position can work out of either location.  We are an equal 
opportunity employer. American Indians, Alaska Natives, and Native Hawaiians are encouraged to apply. 
Salary will commensurate with experience. 
 
About the NIWRC: 
The National Indigenous Women’s Resource Center, Inc. is a non-profit organization created specifically 
to serve as the National Indian Resource Center to Enhance Safety of Native Women.  The NIWRC 
provides technical assistance, policy development and system engagement, training, materials and 
resource information, and guidance with evaluation/research regarding violence against American Indian, 
Alaska Native (AI/AN), and Native Hawaiian women.  Our mission is to uphold the sovereignty of Indian 
nations so we can restore safety for Native women and their children. www.niwrc.org  
 
Responsibilities: 

1. Positive, collaborative, trustworthy team player. 
2. Timely manage NIWRC’s research projects to ensure content and resources are current and 

culturally relevant. 
3. Coordinate and oversee the NIWRC Research Committee to identify, analyze, synthesize and 

conduct in-depth research that has implications for AI/AN and Native Hawaiian women domestic 
violence survivors and their families to inform broader policy and practice. 

4. Assist in the identification, production and development of culturally competent position papers, 
fact sheets, information packets, toolkits, website content and other technical assistance materials 
for use by domestic violence advocates, tribal leaders,, policymakers, and other practitioners on 
issues related to research/evaluation and its impact on policy development and practice 

5. Monitor tribal, state, national and governmental electronic networks, as well as literature and 
articles, to gather information relevant to domestic violence, with special emphasis on its 
intersections in family policy and tribal domestic violence issues.  

6. Translate research and evaluation findings into user-friendly documents. 



 

 

7. Complete literature reviews as needed and provide feedback to the NIWRC cross-divisional 
teams, led by program staff (as requested). 

8. Coordinate indigenous based evaluation methodologies for NIWRC and analyze evaluation to 
improve services.   

9. Provide technical assistance and deliver effective and contextualized culturally based training on 
evidence-based practice and evaluation to domestic violence advocates and practitioners. 

10. Complete reports providing a comprehensive overview of the project(s) and a detailed 
description, including a full presentation and discussion of the implications of the project findings 
concerning tribal domestic violence issues. 

11. Facilitate and/or join conference calls to inform about innovative, emerging issues/research or 
strategies and new findings with the NIWRC cross-divisional teams, as needed. 

12. Other duties as assigned. 
 
Qualifications: 

a. Education – A minimum of a Masters Degree in a human services specialty, business 
administration, or law.  A Doctorate or law degree is preferred. 

b. At least 2 years experience in the field of research and/or evaluation is preferred. 
c. Experience living and/or working in Native communities preferred.   
d. Deeply rooted in Indigenous thought and culture and informed by high-quality research and 

approaches. 
e. Knowledge of tribal, state and national advocacy organizations working to effect social change 

and that address the issue of violence against Native women. 
f. Knowledge of and experience in work directly pertaining to domestic and sexual violence, social 

and legal justice, systems advocacy, and social change. 
g. Project management skills strongly preferred. 
h. Self-starter, ability to work independently and communicate in a virtual office environment. 
i. Exceptional research, analytical, writing and editing skills. 
j. Ability to multitask and work under tight deadlines. 
k. Must have emotional and physical stamina to deal with a variety of stressful situations, and to 

effectively work long and at times odd hours, while maintaining a positive attitude.  
l. Personal qualities of integrity, credibility, and a commitment to the NIWRC’s mission. 
m. Must demonstrate tact and grace under pressure. 
n. Willingness and ability to travel locally, statewide and nationally as needed. 

 
Work Habits: 

• Collaborative 
• Compliance with Confidentiality 
• Reliable 
• Respectful 
• Excellent communicator 
• Customer service oriented 

 
Interested applicants may apply by sending a cover letter, a completed job application, a resume, and list 
of three references to Lucy Simpson at lsimpson@niwrc.org or by mail to: 
 
Lucy Simpson 
NIWRC 
PO Box 99 
Lame Deer, MT  59043 


